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BHP has informed bargaining representatives it intends to put its proposed MAC and
South Flank agreement out to vote in the coming weeks. Earlier this week, we gave BHP
revised wording to address key problems in the draft Agreement, including:

e Guaranteed wage increases for all

e Limits on shift lengths and consultation with workers when they change.

e Proper dispute resolution, including access to the Fair Work Commission

e Specific detailed wording of the compensation amounts for delayed flights.

We are calling on BHP to include these changes before any vote.

While bargaining has delivered some movement, WMWA partner union the AWU does
not support BHP’s current offer.

The offer still leaves major issues unresolved, including:
e Base rates that could allow BHP to use other employers to undercut wages
e Key allowances left in company policy, where they can be changed
e No Agreement clause for delayed flight compensation
e Exclusions from coverage for some workers and roles

The proposed base rates do not reflect what most workers actually earn and could be
used as a lower benchmark for workers doing the same job in the future.

Members will have the final say.

A YES vote means the Agreement proceeds in its current form and, if approved by the
Fair Work Commission, will set pay and conditions for the next four years.

A NO vote means bargaining continues. It does not automatically deliver a better offer,
but it sends a clear message and would keep the pressure on BHP to fix the outstanding
issues.

This is your vote and your decision. Please take the time to read the proposal carefully
before voting.

To assist our members in making the right decision, we have summarised the proposed
EBA’s main points below, and provided other important information that you need to
consider. To view, please click here.




