
 
 

 WESTERN MINE WORKERS’ ALLIANCE 

Mining Area C and South Flank – Comprehensive Salary and Classification Structure 
 

As of 16th October 2025 

 

 

The following clauses and tables work in conjunction, outlining the Mining Area C and South Flank employee Classifications, job roles, progression 

Levels, and minimum pay amounts including Base Salary, applicable Allowances, and the Retention Bonus, for all work areas, before being 

annualised. 

 

Pay Method: 
All employees will, upon the commencement of this Agreement, receive the following Total Fixed Renumeration as outlined in the 5 STEPS in Table 1, 

which is utilised as the method to calculate and apply: 

 

        Table 1: 
 

STEP 1 

A guaranteed minimum annual pay increase is applied each year on the anniversary date of the commencement of this 
Agreement, to the amount of 4.5%, or WA Consumer Price Index (CPI) + 1% whichever is greater, paid on top of the employees’ 
current (as at the commencement of this Agreement) Base Salary and all Allowances. 

 

 
STEP 2 

To achieve pay parity over the life of this Agreement Tables 5 and 6 are applied after STEP 1 while referencing Tables 2, 3 and 

4, to determine the new annual Base Salary for all roles in all work areas. That is, if the figure from using Tables 5 or 6 (as the 

case may be) is higher than that obtained in STEP 1 alone then this higher figure is the new annual Base Salary amount. If the 

figure obtained from STEP 1 is higher than the figure obtained from Table 5 or 6 (as the case may be), then the higher STEP 1 

figure is the new annual Base Salay amount. For the avoidance of doubt, for those who will already be above the Base Salary 

minimum amounts indicted in either Tables 5 or 6, the guaranteed minimum annual pay increase at STEP 1 applies. 

STEP 3 All applicable Allowances are then applied per Table 7. 

STEP 4 
A $10,000 Retention Bonus is applied annually on the 1st of February for the life of this Agreement for all employees who have 
maintained continuity of service for the full preceding year. 

STEP 5 The total sum of the above 4 STEPS, followed in that order, is then your Total Fixed Renumeration amount. 
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Bonuses and Total Pay: 
The Short Term Incentive Scheme (Bonus) is objectively derived from a minimum of 10% of your Base Salary of pay plus all Allowances and is paid four 
times a year (quarterly) as a separate out-of-pay-cycle payment. This bonus amount plus your Superannuation amount is your Total Variable 
Renumeration amount. The annual Retention Bonus is included in your Total Fixed Renumeration amount. Your Total Variable Renumeration 
amount plus your Total Fixed Renumeration amount is your Total annual Salary amount. 

 

 

Classification Structure: 
Table 2 outlines all Mining Area C and South Flank employee Classifications and Levels. 

 

        TABLE 2: 

Classifications 

Years of Service or 
Similar Industry 

Role 
Levels General Description 

Entry Level:  Trade Apprentice, or Trainee 
Operator or Technician 0 to 1 - First year Level 1 

Entry Level Positions requiring Supervision and guidance 
to learn the role and related policies and procedures. 

2nd year Apprentice, or Qualified Operator 

or Technician - Entry Level for some roles 
1 to 2 – Second year Level 2 Competently carries out role with a depth of skills and 

knowledge to safely perform routine tasks, including 

raising safety concerns, conducting inspections, 

reporting hazards and faults, and understanding policies, 

procedures, and guidelines, with minimum or no 

Supervision. 

3rd and 4th year Apprentice Tradesperson or 
Operator or Technician 

2 to 4 – Third and 
Fourth Year 

Level 3 

Qualified Tradesperson or Experience 

Operator or Technician 
4 to 8 – Fourth to 
Eighth year 

Level 4 

Advanced or Senior Tradesperson, Operator, 
or Technician Eighth year plus Level 5 

As above with a very high Level and depth of skills, 

knowledge, and experience. 

 
 

Similar Industry Role: 
Similar industry role relates to the amount of previous experience and knowledge gained, and time spent, in a similar or somewhat similar role within 
the company, or a similarly or somewhat similarly related role from outside the company within a mining context. Any transfer from one role to another 
role within the company, or the employment of a new employee, is therefore afforded recognition of this. The employee’s placement in the appropriate 
Level within this Classification Structure will not be unreasonable withheld. 
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Applicable Rosters: 
Table 3 outlines how the Base Salary of pay is a consideration of the associated weekly average hours related to that roster, considering all work shifts are 
a maximum of 12 hours.  

 

TABLE 3: 

Roster 
Name 

Roster Pattern Arrangement 
Hours per 

year 
Average hours 

per week 
To calculate 

Base pay 
2:2 7 days on, 7 nights on, 14 days off 2,184 42 

Use Table 5 
8:6:7:7 8 days on, 6 days of, 7 nights on, 7 days off 2,340 45 

8:6 8 days on, 6 days off – days only 2,496 48 Use Table 6 

2:1 7 days on, 7 nights on, 7 days off, and: 14 days on, 7 days off – days only 2,912 56 No Table 

 Note: The 2:1 roster is currently not applicable, here for reference only. 

 

 
All Base Salary pay figures in Table 5 are for the rosters with 42 and 45 average hours per week – the 2:2 Roster and the 8:6:7:7 Rosters, and 

all Base Salary pay figures in Table 6 are for the roster with 48 average hours per week – the 8:6 days only Roster. Any future introduction of a 

new roster will require new Base Salary pay figures, as such new tables will be required that reflects the new average weekly hours of that new 

roster. 

 

 

Job Share Arrangements: 
 
Table 4 outlines the current available Job Share Arrangements. 
 

TABLE 4: 

Roster Name Roster Pattern Arrangement Hours per year Average hours per week 
50% of 2:2 7 days on, 7 nights on, 42 days off 1,092 21 

50% of 8:6:7:7 8 days on, 6 days of, 7 nights on, 35 days off 1,170 22.5 

50% of 8:6 8 days on, 20 days off – days only 1,248 24 
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Detailed Job Description and Pay: 
The following pages of Tables 5 and 6 outline the main duties for all Mining Area C and South Flank employees including associated progression Levels 
and Base Salary pay amounts as of the commencement of this Agreement and the following years that will be applied on the anniversary dates of this 
Agreement. A main purpose of Tables 5 and 6 is to address pay equity over the term of the agreement and provide progression transparency. 

 

TABLE 5: - The 2:2 and 8:6:7:7 Rosters 

Role Description Level 
42 Average weekly hours 

(2:2 Roster) 

45 Average weekly hours 

(8:6:7:7 Roster) 

2026 2027 2028 2026 2027 2028 

Haul Truck and 

Float Operator 

Operating Haul Trucks. Routine tasks include loading, 

dumping at the Crusher / stockpile / waste dumps, hot seating 

and refueling. Related non- routine tasks include delineation 

and cleaning. Also: Operating Float Trucks: The movement of 

machinery around site. Routine tasks include loading and 

unloading of machines and using compressors. 

1 $98,726 $103,169 $107,611 $105,778 $110,538 $115,298 

2 $103,757 $108,426 $113,095 $111,168 $116,171 $121,173 

3 $111,013 $116,009 $121,004 $118,943 $124,295 $129,648 

4 $120,270 $125,682 $131,094 $118,943 $134,659 $140,458 

5 $133,564 $139,574 $145,585 $143,104 $149,544 $155,984 

Water Cart 

Operator 

 

Operating Water Carts. Routine tasks include dust 

suppression of Haul roads and other production areas, 

water refills, and supply for drill patterns. Related non-

routine tasks as above. 

1 $90,972 $95,066 $99,159 $97,470 $101,856 $106,242 

2 $95,485 $99,781 $104,078 $102,305 $106,909 $111,512 

3 $102,341 $106,946 $111,552 $109,651 $114,586 $119,520 

4 $114,061 $119,624 $125,187 $122,208 $128,169 $134,129 

5 $125,030 $130,656 $136,282 $133,960 $139,988 $146,017 

Water Cart and 

Haul Truck 

Operator 

Operating both Haul Trucks and Water Carts. Routine and 

related non-routine tasks as above and as required. 

1 $105,000 $109,725 $114,450 $112,500 $117,563 $122,625 

2 $107,627 $112,471 $117,314 $115,315 $120,504 $125,693 

3 $116,041 $121,262 $126,484 $124,329 $129,924 $135,519 

4 $127,025 $132,741 $138,457 $136,098 $142,223 $148,347 

5 $140,015 $146,315 $152,616 $150,016 $156,767 $163,517 

Multi-Skilled 

Ancillary 

Operator 1 

Operating various Ancillary machines Graders, Water 

Carts, and Haul Trucks. Routine tasks include creating / 

pushing Stockpiles, clearing objects / rocks, and setting 

up Windrows. Related non-routine tasks as above and 

as required. 

1 $115,140 $120,321 $125,503 $123,364 $128,916 $134,467 

2 $122,942 $128,474 $134,007 $131,723 $137,651 $143,579 

3 $132,430 $138,389 $144,349 $141,889 $148,274 $154,659 

4 $143,260 $149,707 $156,153 $153,493 $160,400 $167,307 

Grader 

Operator 

Operating various Graders. Routine tasks include 

maintaining roads, Drill Patterns, dig floors, dump / 

Crusher and tip heads. Related non-routine tasks as 

above and as required including grading rough / wheel 

rut areas. 

2 $104,237 $108,928 $113,619 $111,683 $116,709 $121,734 

3 $114,494 $119,646 $124,798 $122,672 $128,192 $133,713 

4 $125,665 $131,320 $136,975 $134,641 $140,700 $146,759 

5 $138,711 $144,953 $151,195 $148,619 $155,307 $161,995 



5  

 

Role Description Level 
42 Average weekly hours 

(2:2 Roster) 

45 Average weekly hours 

(8:6:7:7 Roster) 

2026 2027 2028 2026 2027 2028 

Mult-Skilled 

Ancillary 

Operator 2 

Operating various Ancillary machines including Dozers, 

Graders, and at least 1 other machine. Routine tasks per 

related machine. 

2 $111,966 $117,005 $122,043 $119,964 $125,362 $130,760 

3 $116,461 $126,027 $135,594 $124,779 $135,029 $145,279 

Operating as above and at least 2 other machines 
4 $125,785 $131,445 $137,105 $134,769 $140,834 $146,899 

5 $139,106 $147,653 $156,201 $149,042 $158,200 $167,358 

Dozer Operator 

Operating various Dozers including Wheel and Track. Routine 

tasks include building roads, ramps, intersections and Drill 

patterns. Related non-routine tasks include track marking, 

wet weather Repairs and as above. 

2 $119,945 $125,343 $130,740 $128,513 $134,296 $140,079 

3 $132,506 $138,469 $144,432 $141,971 $148,359 $154,748 

As above and operating 1 other machine on occasion if 

required and clearing scrub (contours). 

4 $144,417 $150,916 $157,415 $154,733 $161,695 $168,658 

5 $158,171 $165,289 $172,406 $169,469 $177,095 $184,721 

Loader 

Operator 

Operating various Loaders. Routine tasks include following 

the mine plan, controlling areas, digging dirt / loading Haul 

Trucks (Pit, Crusher, etc), monitoring load time and payload 

weights, and as above. Related non-routine tasks include 

maintaining stockpiles. 

2 $125,079 $130,707 $136,336 $134,013 $140,044 $146,074 

3 $134,850 $140,919 $146,987 $144,482 $150,984 $157,486 

As above and operating 1 other machine on occasion if required. 
Routine and non-routine tasks as above and as required. 

4 $145,642 $152,196 $158,749 $156,045 $163,067 $170,089 

5 $157,905 $165,011 $172,116 $169,184 $176,797 $184,410 

All Round 

Operator 

Operating various Loaders and Dozers and occasional Graders 

and Haul Trucks. Related routine tasks include guiding Haul 

Trucks, ripping ground and filling in holes. Related non-routine 

tasks as above including assisting Excavator operators. 

2 $109,250 $114,166 $119,083 $117,054 $122,321 $127,588 

3 $119,700 $125,087 $130,473 $128,250 $134,021 $139,793 

As above and Rock Breakers as required, and occasional 

various Graders and / or Water carts and Haul Trucks. 

Routine and non-routine tasks as above including loading and 

unloading the float. 

4 $131,100 $137,000 $142,899 $140,464 $146,785 $153,106 

5 $143,450 $149,905 $156,361 $153,696 $160,613 $167,529 

Excavator 

Operator 

Operating Excavators with previous experience on at least 1 other 

machines. Routine tasks as above including following the mine 

plan, digging dirt / loading Haul Trucks, working on batters and 

benches. Related non- routine tasks as above including planning 

dig patterns. 

2 
$124,798 $132,655 $140,513 

$133,712 $142,131 $150,549 

3 $136,503 $142,646 $148,788 $146,253 $152,835 $159,416 

As above and operating 1 other machine on occasion. Routine 

and non-routine tasks as required and as above. 

4 $148,969 $155,672 $162,376 $159,609 $166,792 $173,974 

5 $162,357 $169,663 $176,969 $173,954 $181,782 $189,610 
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Role Description Level 
42 Average weekly hours 

(2:2 Roster) 

45 Average weekly hours 

(8:6:7:7 Roster) 

2026 2027 2028 2026 2027 2028 

All Round 

Excavator 

Operator 

Operating Excavators with previous experience of at least 2 other 
machines. Related routine and non-routine tasks as above. 

2 $135,956 $142,074 $148,192 $145,668 $152,223 $158,778 

3 $142,523 $148,936 $155,350 $152,703 $159,575 $166,446 

As above and operating at least 2 other machines. Routine 
tasks as above and as required. Related non-routine tasks 
additional to all above including double benching and single 
flinching. 

4 $151,627 $158,450 $165,273 $162,457 $169,768 $177,078 

5 $163,334 $170,684 
$178,034 

$175,000 $182,875 $190,750 

Field Officer / 

Pit Patroller 

(Autonomous) 

Routine tasks include learning all Autonomous Operation systems (Front 
Runner etc), ensuring fleet efficiently, and pit inspections. Related non-
routine tasks include assisting with delineation, moving lighting plants, hot 
seating, and as required. 

1 $104,538 $109,242 $113,946 $112,005 $117,045 $122,085 

Maintain Autonomous Haul Truck operations and systems. 

Routine tasks as above including creating roads / locations, 

boarding Trucks for break downs, obstructions and off course 

events. Related non-routine tasks as above including Haul Truck 

Operations, conducting surveys, pit remediations, and assisting 

with project work. 

2 $109,430 $114,354 $119,279 $117,247 $122,523 $127,799 

3 $119,016 $126,541 $134,066 $127,517 $135,579 $143,642 

4 $130,165 $136,023 $141,880 $139,463 $145,739 $152,014 

5 $144,172 $150,660 $157,147 $154,470 $161,421 $168,372 

Blast Crew 

Assisting on the drill pattern and the yard. Routine tasks include 

assisting and maintaining the Blast preparation area (stemming 

and priming) and related systems, assisting with deliveries, filling 

the Mobile Processing Unit, and barricading. Related non-routine 

tasks include moving lighting plants, and hot seating. 

1 $128,501 $134,283 $140,066 $137,679 $143,875 $150,070 

2 $132,668 $138,638 $144,608 $142,144 $148,540 $154,937 

3 $137,727 $143,925 $150,122 $147,564 $154,205 $160,845 

4 $144,147 $150,634 $157,121 $154,444 $161,393 $168,343 

5 $153,322 $160,222 $167,121 $164,274 $171,666 $179,059 

Driller 

Operate various Drill Riggs for blast hole drilling, and other machines 

as required (Manitou, Float, Water cart). Routine tasks include Drill 

set up and pack up, changing drill bits, parts and consumable, 

packing rods away, compliance, service preparation, and general 

support. 

2 $142,036 $148,428 $154,819 $152,181 $159,030 $165,878 

3 $147,099 $153,719 $160,338 $157,606 $164,699 $171,791 

4 $153,431 $160,336 $167,240 $164,391 $171,788 $179,186 

5 $161,926 $169,212 $176,499 $173,492 $181,299 $189,106 

Shot Firer 

Blast Firing. Routine tasks include control of drill pattern area, 
stemming, priming and operating MPU. Related non-routine tasks 
include consulting with Engineers, planning dig patterns, working on 
batters and benches. 

2 $143,877 $150,352 $156,826 $154,154 $161,091 $168,028 

Competently operate blast firing. Routine tasks include drill 
pattern control, magazine keeper, task allocation, and 
compliance awareness. Related non-routine tasks as above 
and as required. 

3 $150,091 $156,845 $163,599 $160,811 $168,048 $175,284 

4 $157,168 $164,241 $171,313 $168,394 $175,972 $183,550 

5 $166,341 $173,827 $181,312 $178,223 $186,243 $194,263 
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Role Description Level 
42 Average weekly hours 

(2:2 Roster) 

45 Average weekly hours 

(8:6:7:7 Roster) 

2026 2027 2028 2026 2027 2028 

Electrician 

Routine tasks including installing components, repairing, and 

maintaining electrical systems, equipment operations where 

required, (including bores and Fixed Plant shutdowns were 

applicable). Related non-routine tasks as above. 

1 $127,923 $133,680 $139,436 $137,061 $143,228 $149,396 

2 $153,964 $160,893 $167,821 $164,962 $172,385 $179,808 

3 $184,669 $192,979 $201,289 $197,859 $206,763 $215,667 

4 $215,992 $225,712 $235,431 $231,420 $241,834 $252,248 

5 $248,258 $259,429 $270,601 $265,991 $277,960 $289,930 

Auto 

Electrician 

Routine tasks for planned and breakdown events including 

inspections, electrical testing, diagnosing faults, 

troubleshooting, remove, repair or replace, and install electrical 

components, and servicing. Related non-routine tasks include 

general equipment, tool, and workshop maintenance. 

1 $117,593 $122,885 $128,176 $125,992 $131,662 $137,332 

2 $145,434 $151,978 $158,523 $155,822 $162,834 $169,846 

3 $177,223 $185,198 $193,173 $189,881 $198,426 $206,971 

4 $211,603 $221,125 $230,647 $226,718 $236,920 $247,122 

5 $247,195 $258,319 $269,442 $264,852 $276,770 $288,688 

Fitter 

Routine tasks include as per Mechanic including equipment 

testing and diagnosis, servicing, raising notifications, 

mechanical repairs, component change outs, fire suppression 

maintenance, forklift and crane operations and other high risk 

tasks. Related non- routine tasks include general equipment, 

tool, and general workshop maintenance. 

1 $120,998 $126,443 $131,888 $129,641 $135,475 $141,309 

2 $138,204 $145,309 $152,414 $148,076 $155,688 $163,301 

3 $161,919 $169,205 $176,492 $173,485 $181,292 $189,098 

4 $192,387 $201,045 $209,702 $206,129 $215,405 $224,681 

5 $226,473 $236,664 $246,855 $242,649 $253,569 $264,488 

Mechanic 

Routine tasks include planned and breakdown events, 

inspections, mechanical testing and diagnosing faults and 

maintenance, troubleshooting, general service and repairs, 

component change outs / replacements, overhauls and 

rebuilds. Related non-routine tasks as above including 

operating equipment. 

1 $117,914 $126,334 $134,755 $126,336 $135,358 $144,380 

2 $135,917 $142,033 $148,150 $145,625 $152,178 $158,732 

3 $161,154 $168,406 $175,658 $172,665 $180,435 $188,205 

4 $193,101 $201,790 $210,480 $206,894 $216,204 $225,514 

5 $226,805 $237,012 $247,218 $243,006 $253,941 $264,876 

Refrigeration 

Mechanic 

Routine tasks include planned maintenance and breakdown 

repairs of all refrigeration systems and components (air 

conditioners, water / ice chillers, and sub stations) and changing 

parts. Related non-routine tasks include as required. 

1 $127,802 $133,553 $139,304 $136,930 $143,092 $149,254 

2 $149,775 $156,514 $163,254 $160,473 $167,694 $174,915 

3 $179,140 $187,201 $195,262 $191,935 $200,572 $209,209 

4 $214,077 $223,710 $233,344 $229,368 $239,690 $250,011 

5 $252,806 $264,183 $275,559 $270,864 $283,053 $295,242 
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Role Description Level 
42 Average weekly hours 

(2:2 Roster) 

45 Average weekly hours 

(8:6:7:7 Roster) 

2026 2027 2028 2026 2027 2028 

Boilermaker 
Routine tasks include building (cut, shape, and weld), install, 

inspect, maintain, and repair boilers and tanks and other metal 

structures. Related non-routine tasks as required. 

1 $119,506 $124,883 $130,261 $128,042 $133,804 $139,566 

2 $129,503 $135,331 $141,158 $138,753 $144,997 $151,241 

3 $142,648 $149,067 $155,487 $152,837 $159,715 $166,593 

4 $157,673 $164,769 $171,864 $168,936 $176,538 $184,140 

5 $177,186 $185,159 $193,133 $189,842 $198,385 $206,928 

Lubrication 

Technician 

Routine tasks include Lubrication system inspection, servicing 

(change out of consumables), processing samples, equipment 

operation, repairs and maintenance where required. Related 

non-routine tasks as above including cleaning. 

1 $119,522 $124,901 $130,279 $128,060 $133,822 $139,585 

2 $130,033 $135,884 $141,736 $139,321 $145,590 $151,860 

3 $141,423 $147,787 $154,151 $151,524 $158,343 $165,161 

4 $159,945 $167,142 $174,340 $171,369 $179,081 $186,793 

5 $195,644 $204,448 $213,252 $209,618 $219,051 $228,484 

Service 

Person 

Routine tasks include change out of equipment consumables and 

minor repairs, testing, processing oil samples, maintaining 

equipment stations, and washing. Related non-routine tasks as 

above and required. 

1 $116,052 $121,274 $126,497 $124,341 $129,937 $135,532 

2 $124,021 $129,602 $135,182 $132,879 $138,859 $144,838 

3 $137,598 $143,790 $149,982 $147,426 $154,061 $160,695 

4 $156,911 $163,972 $171,032 $168,118 $175,684 $183,249 

5 $178,957 $187,010 $195,063 $191,740 $200,368 $208,996 

Mechanical 

Maintainer 

Routine tasks include inspections, raising notifications, and 

improving work instruction documents. Related non-routine tasks 

as required. 

1 $110,975 $115,969 $120,963 $118,902 $124,253 $129,603 

2 $125,978 $131,647 $137,316 $134,976 $141,050 $147,124 

3 $148,040 $154,702 $161,364 $158,615 $165,752 $172,890 

4 $175,788 $183,698 $191,609 $188,344 $196,820 $205,295 

5 $209,090 $218,499 $227,908 $224,025 $234,106 $244,188 

Trades 

Assistant 

Multitasker supporting other trade workers. Routine tasks include 

mechanical diagnostics, repairs, operating power tools, cleaning 

and general labor assistance. Related non-routine tasks as above 

and as required. 

1 $101,842 $106,425 $111,008 $109,116 $114,027 $118,937 

2 $107,692 $112,538 $117,384 $115,384 $120,577 $125,769 

3 $118,218 $123,538 $128,858 $126,662 $132,362 $138,062 

4 $130,541 $136,416 $142,290 $139,866 $146,160 $152,454 

5 $144,817 $151,334 $157,851 $155,161 $162,143 $169,126 

Tool Store / 

Warehouse 

Officer / 

Material 

Logistics 

Routine tasks include unloading, unpacking, inspecting, 

maintaining, and distributing tools (order picker), parts and urgent 

supplies and equipment, maintaining an organised and clean 

store / warehouse, stock take, and manage part movements. 

Related non routine tasks include Forklift operation and general 

duties including in the yard. 

1 $100,970 $105,513 $110,057 $108,182 $113,050 $117,918 

2 $105,000 $109,725 $114,450 $112,500 $117,562 $122,625 

3 $113,316 $118,415 $123,514 $121,410 $126,873 $132,337 

4 $125,400 $131,043 $136,686 $134,357 $140,403 $146,449 

5 $140,069 $146,372 $152,675 $150,074 $156,827 $163,581 
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Role Description Level 
42 Average weekly hours 

(2:2 Roster) 

45 Average weekly hours 

(8:6:7:7 Roster) 

2026 2027 2028 2026 2027 2028 

Sampling 

Technician 

Routine tasks include operating the crusher and the autonomous 
ore sample testing robot where applicable, maintaining hardware 
including the sample towers and various software. Preparing 
processed samples for transport, and record keeping. Related non-
routine tasks as required. 

1 $109,621 $114,553 $119,486 $117,451 $122,736 $128,021 

2 $115,596 $120,798 $126,000 $123,853 $129,426 $135,000 

3 $122,550 $128,065 $133,580 $131,304 $137,212 $143,121 

4 $131,246 $137,152 $143,058 $140,621 $146,949 $153,277 

5 $142,024 $148,415 $154,806 $152,169 $159,016 $165,864 

Field 

Technician 

Field work, performing troubleshooting, maintenance, repairs, and 
part installation – on-site area specific equipment servicing, 
ensuring proper functioning as required. 

1 $118,041 $123,353 $128,665 $126,473 $132,164 $137,855 

2 $125,104 $130,733 $136,363 $134,040 $140,071 $146,103 

3 $135,066 $141,144 $147,222 $144,714 $151,226 $157,738 

4 $148,096 $154,760 $161,425 $158,674 $165,815 $172,955 

5 $169,946 $177,593 $185,241 $182,084 $190,278 $198,472 

Fixed Plant 

Operator, 

Process / 

Laboratory 

Technician 

Routine tasks include plant inspections, attending faults, 
maintaining chutes and hoses, dig off train overloads, cleaning 
plant areas and assisting with conveyor roller change outs. 
Related non-routine tasks as required. 

1 $107,454 $112,289 $117,124 $115,129 $120,310 $125,490 

2 $113,824 $118,947 $124,069 $121,955 $127,443 $132,931 

3 $121,273 $126,731 $132,188 $129,936 $135,783 $141,630 

4 $130,046 $135,898 $141,750 $139,334 $145,605 $151,875 

5 $140,836 $147,173 $153,511 $150,895 $157,686 $164,476 

Condition 

Monitoring 

Technician 

Routine tasks include collection and analysis of various data 
(vibrations, conveyor thickness) using various monitoring 
equipment (Ultrasonic, Laser scanning, Thermography, photos / 
videos) for fault prediction, detection, and watch list collation. 
Related non-routine tasks include reporting, repairs or 
replacement. 

1 $94,938 $99,210 $103,483 $101,720 $106,297 $110,874 

2 $106,172 $110,950 $115,727 $113,756 $118,875 $123,994 

3 $121,125 $126,576 $132,026 $129,777 $135,617 $141,457 

4 $139,660 $145,944 $152,229 $149,635 $156,369 $163,102 

5 $162,641 $169,960 $177,279 $174,258 $182,100 $189,941 

Lifting 

Technician 

Routine tasks include operating various Cranes including 25t and 
60t, operating the prime mover and forklift.  Rigging, Scaffolding, 
and using counterweights. Related non-routine tasks as required  

1 $124,230 $129,821 $135,411 $133,104 $139,094 $145,083 

2 $133,570 $139,581 $145,592 $143,111 $149,551 $155,991 

Routine tasks as above including 150t and 300t Crane operation.  
3 $146,775 $153,380 $159,985 $157,259 $164,336 $171,412 

4 $162,450 $169,760 $177,071 $174,054 $181,886 $189,718 

Routine tasks as above including 750t and 800t Crane operation 
and advanced rigger and scaffolder.  

5 $179,028 $187,085 $195,141 $191,816 $200,448 $209,079 
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Role Description Level 
42 Average weekly hours 

(2:2 Roster) 

45 Average weekly hours 

(8:6:7:7 Roster) 

2026 2027 2028 2026 2027 2028 

Carpenter 

Working with various materials. Related tasks include the use 

of fixings to construct, install, and repair buildings, and 

infrastructure, inspections, measuring, cutting and shaping, 

and various tool use. Related non-routine tasks as required. 

1 $121,956 $127,444 $132,932 $130,667 $136,547 $142,427 

2 $131,992 $137,931 $143,871 $141,420 $147,783 $154,147 

3 $151,050 $157,847 $164,645 $161,839 $169,122 $176,405 

4 $177,650 $185,644 $193,639 $190,339 $198,905 $207,470 

5 $211,955 $221,492 $231,030 $227,094 $237,313 $247,533 

Plumber 

Install, repair, and maintenance of water and gas systems and 

fixtures for drinking water, sanitation, drainage and sewage. 

Related non-routine tasks as required. 

1 $127,063 $132,780 $138,498 $136,138 $142,265 $148,391 

2 $135,442 $141,536 $147,631 $145,116 $151,646 $158,176 

3 $151,050 $157,847 $164,645 $161,839 $169,122 $176,405 

4 $175,518 $183,417 $191,315 $188,055 $196,518 $204,980 

5 $210,900 $220,391 $229,881 $225,964 $236,133 $246,301 

Trainer & 

Assessor 

Servicing Production departments due to experience in related 

role requirements. Routine tasks include inductions, training on 

various machine use (theory, simulator, through to practical initial 

operations) and assessing competencies including light vehicles. 

2 $151,203 $158,007 $164,811 $162,003 $169,293 $176,583 

3 $154,813 $161,780 $168,746 $165,871 $173,335 $180,799 

4 $159,910 $167,106 $174,302 $171,332 $179,042 $186,752 

5 $168,816 $176,413 $184,010 $180,875 $189,014 $197,153 

Emergency 

Services 

Officer 

Injury and illness assessment and treatment and responding 
to fires and emergencies. Routine tasks include training, 
identifying risks, reviewing hazards and rescue plans, safety 
compliance / audits, D&A testing and management, field 
leadership activities, and operating and maintaining fire 
appliances and equipment.  

1 $124,986 $130,610 $136,235 $133,913 $139,939 $145,966 

2 $139,978 $146,277 $152,576 $149,976 $156,725 $163,474 

3 $156,162 $163,189 $170,217 $167,316 $174,846 $182,375 

4 $175,324 $183,214 $191,104 $187,848 $196,301 $204,754 

5 $198,550 $207,485 $216,420 $212,732 $222,305 $231,878 

Paramedic / 
Nurse 

Provide pre-hospital care, clinical medical, illness and injury 
assessment and treatment to patients and responding to fires 
and emergencies. Routine tasks as above include 
maintaining, checking, and ordering medical equipment and 
drugs, providing clinical education and governance, and 
mentoring. 

1 $124,612 $130,219 $135,827 $133,512 $139,520 $145,528 

2 $136,924 $143,085 $149,247 $146,704 $153,305 $159,907 

3 $157,700 $164,797 $171,893 $168,964 $176,568 $184,171 

4 $181,994 $190,184 $198,374 $194,994 $203,769 $212,543 

5 $211,955 $221,492 $231,030 $227,094 $237,313 $247,533 

Clinical 
Emergency 
Services 
Officer 

High quality clinical care for emergency and non- emergency 
situations, providing medical treatment for injuries and basic 
life support. Related routine tasks per Emergency Services 
Officer’s and Paramedic’s. 

2 $145,931 $152,498 $159,065 $156,355 $163,391 $170,427 

3 $162,450 $169,760 $177,071 $174,054 $181,886 $189,718 

4 $187,524 $195,963 $204,401 $200,919 $209,960 $219,002 

5 $216,036 $225,757 $235,479 $231,467 $241,883 $252,299 
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Role Description Level 
42 Average weekly hours 

(2:2 Roster) 

45 Average weekly hours 

(8:6:7:7 Roster) 

2026 2027 2028 2026 2027 2028 

Commun-

ications 

Technician 

Installing and repairing communication systems including 

preventative maintenance, diagnosis and rectifying faults 

ensuring reliable 24/7 network operations. 

1 $104,000 $108,680 $113,360 $111,429 $116,443 $121,457 

2 $115,000 $120,175 $125,350 $123,214 $128,759 $134,304 

3 $130,500 $136,373 $142,245 $139,821 $146,113 $152,405 

4 $150,000 $156,750 $163,500 $160,714 $167,946 $175,179 

5 $173,500 $181,308 $189,115 $185,893 $194,258 $202,623 

Coordinator 
Plans and organises daily operations, overseeing teams, 

ensuring compliance, investigates incidents and operational 

activities to meet targets, and assists the Supervisors. 

1 $133,600 $139,612 $145,624 $143,143 $149,584 $156,026 

2 $144,500 $151,003 $157,505 $154,821 $161,788 $168,755 

3 $163,000 $170,335 $177,670 $174,643 $182,502 $190,361 

4 $183,000 $191,235 $199,470 $196,071 $204,895 $213,718 

5 $207,000 $216,315 $225,630 $221,786 $231,766 $241,746 

Step-up 
Supervisor 

Development role to learn the role of a supervisor. Routine 
tasks include Supervisor fill in, handovers, organising 
training, coaching, mentoring, and general assistance in 
leading the team. 

1 $147,032 $153,648 $160,264 $157,534 $164,623 $171,712 

2 $159,600 $166,782 $173,964 $171,000 $178,695 $186,390 

3 $177,650 $185,644 $193,639 $190,339 $198,905 $207,470 

4 $202,004 $211,094 $220,185 $216,433 $226,173 $235,912 

5 $233,669 $244,184 $254,699 $250,359 $261,625 $272,892 

Supervisor 

Assist the Superintendent in managing the work area 

ensuring safety is adhered to and production is optimised. 

Routine tasks include leading, supervising and managing the 

team and disciplinary and performance issues, liaising with 

other work areas, planning, reporting, reviewing and 

approving notifications, inspections, improvement, 

maintaining standards, exercising statutory duties, attending 

and running various meetings. 

1 $150,000 $156,750 $163,500 $160,714 $167,946 $175,179 

2 $172,900 $180,681 $188,461 $185,250 $193,586 $201,923 

3 $193,897 $202,622 $211,348 $207,747 $217,095 $226,444 

4 $216,817 $226,573 $236,330 $232,304 $242,757 $253,211 

5 $241,783 $252,663 $263,543 $259,053 $270,710 $282,368 
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  TABLE 6 :  The 8:6 days only Rosters 

Role Description Level 
48 Average weekly hours 

(8:6 Roster – days only) 

2026 2027 2028 

Electrician 

Routine tasks as including installing components, repairing, 

and maintaining electrical systems, equipment operations 

where required, (including bores and Fixed Plant shutdowns 

were applicable). Related non-routine tasks as above. 

1 $146,198 $152,777 $159,356 

2 $175,959 $183,877 $191,795 

3 $211,050 $220,547 $230,044 

4 $246,848 $257,956 $269,064 

5 $283,723 $296,491 $309,258 

Fitter 

Routine tasks include as per Mechanic including equipment 

testing and diagnosis, servicing, raising notifications, 

mechanical repairs, component change outs, fire suppression 

maintenance, forklift and crane operations and other high risk 

tasks. Related non- routine tasks include general equipment, 

tool, and general workshop maintenance. 

1 $138,284 $144,507 $150,729 

2 $157,947 $166,067 $174,187 

3 $185,050 $193,378 $201,705 

4 $219,871 $229,765 $239,659 

5 $258,826 $270,473 $282,120 

Refrigeration 
Mechanic 

Routine tasks include planned maintenance and 
breakdown repairs of all refrigeration systems and 
components (air conditioners, water / ice chillers, and sub 
stations) and changing parts. Related non-routine tasks 
include as required. 

1 $146,059 $152,632 $159,204 

2 $171,171 $178,874 $186,576 

3 $204,731 $213,944 $223,157 

4 $244,659 $255,669 $266,679 

5 $288,922 $301,923 $314,925 

Boilermaker 
Routine tasks include building (cut, shape, and weld), install, 
inspect, maintain, and repair boilers and tanks and other 
metal structures. Related non-routine tasks as required. 

1 $136,578 $142,724 $148,870 

2 $148,003 $154,664 $161,324 

3 $163,027 $170,363 $177,699 

4 $180,198 $188,307 $196,416 

5 $202,498 $211,611 $220,723 

Carpenter 

Working with various materials. Related tasks include the 
use of fixings to construct, install, and repair buildings, and 
infrastructure, inspections, measuring, cutting and shaping, 
and various tool use. Related non-routine tasks as required. 

1 $139,379 $145,651 $151,923 

2 $150,848 $157,636 $164,424 

3 $172,629 $180,397 $188,165 

4 $203,029 $212,165 $221,301 

5 $242,234 $253,134 $264,035 
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Role Description Level 
48 Average weekly hours 

(8:6 Roster – days only) 

2026 2027 2028 

Plumber 

Install, repair, and maintenance of water and gas 
systems and fixtures for drinking water, sanitation, 
drainage and sewage. Related non-routine tasks as 
required 

1 $145,214 $151,749 $158,284 

2 $154,790 $161,756 $168,721 

3 $172,629 $180,397 $188,165 

4 $200,592 $209,619 $218,646 

5 $241,029 $251,875 $262,721 

Communi-

cations 

Technician 

Installing and repairing communication systems 
including preventative maintenance, diagnosis and 
rectifying faults ensuring reliable 24/7 network 
operations. 

1 $118,857 $124,206 $129,554 

2 $131,429 $137,343 $143,257 

3 $149,143 $155,854 $162,566 

4 $171,429 $179,143 $186,857 

5 $198,286 $207,209 $216,131 

Coordinator 

Plans and organises daily operations, overseeing 

teams, ensuring compliance, investigates incidents and 

operational activities to meet targets, and assists the 

Supervisors. 

1 $152,686 $159,557 $166,427 

2 $165,143 $172,574 $180,006 

3 $186,286 $194,669 $203,051 

4 $209,143 $218,554 $227,966 

Step-up 
Supervisor 

Development role to learn the role of a supervisor. 
Routine tasks include Supervisor fill in, handovers, 
organising training, coaching, mentoring, and general 
assistance in leading the team. 

1 $168,036 $175,598 $183,159 

2 $182,400 $190,608 $198,816 

3 $203,029 $212,165 $221,301 

4 $230,862 $241,251 $251,640 

5 $267,050 $279,067 $291,084 

Supervisor 

As above Assist the Superintendent in managing the 

work area ensuring safety is adhered to and production 

is optimised. Routine tasks include leading, supervising 

and managing the team and disciplinary and 

performance issues, liaising with other work areas, 

planning, reporting, reviewing and approving 

notifications, inspections, improvement, maintaining 

standards, exercising statutory duties, attending and 

running various meetings. 

1 $171,429 $179,143 $186,857 

2 $197,600 $206,492 $215,384 

3 $221,596 $231,568 $241,540 

4 $247,790 $258,941 $270,092 

5 $276,323 $288,758 $301,192 
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Allowances: 
The below Table 7 outlines all applicable Allowances as at the commencement of this Agreement. The Work Allowance percentage is determined by 
the actual hours worked for the related rosters. 
 
• The Early Fly-in Allowance is a voluntary-opt in option for all employees. 

• The Safety Handover Allowance applies for any handover that occurs outside the 12 hour shift. 

• The Higher Duties Allowance applies, but is not limited to, all higher duties conducted for more than 7 consecutive shifts and include, as an example 

only, those with dual roles, carrying out Section 26 duties, and those driving the bus to / from site etc. 

• The Standby / Call out Allowance applies, but is not limited to, all affected work areas including, as an example only: Emergency Services, Non 

Processing Infrastructure, and Supervisors. 

• The Excess Travel Allowance applies when travel to and from camp to work exceeds 30 minutes per occasion. 

 

 

Table 7: 

Allowance 
42 Average weekly 
hours (2:2 Roster) 

45 Average weekly 
hours (8:6:7:7 Roster ) 

48 Average weekly hours 
(8:6 Roster – days only) 

56 Average weekly 
hours (2:1 Roster) 

Work Allowance 25% of Base 30% of Base 35% of Base 40% of Base 

Night Shift Allowance 10% of Base NA 10% of Base 

Early Fly-in Allowance 8% of Base 

Safety Handover Allowance 5% of Base 

Higher Duties Allowance 4% of Base 

Standby / Call out Allowance 4% of Base 

Travel Allowance 3% of base 

Mentoring & Training 
Allowance 

$7,500.00 per year, paid in fortnightly installements 

Note: The 2:1 roster is currently not applicable, here for reference only. 
 

 
# This classification structure and tables: 

1. Are based on the WMWA pay comparison calculator and member feedback. 

2. Do not include the rates for trades based Supervisors – these rates will be 15% above the level 5 of the associated trade or the general Supervisor 

level – whichever is greater. 
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